| Mean | | Mean
Percent of responses response Teaching Competency Percent of responses | response
j | 1" slightly | i f
i Slightly | Somewhat | Very Not Knowledg- knowledgeabl | Somewhat Very
Notimportant; important | important | Important | important | ! able e k ledgable \Knowledgable : knowledgabl
| |Design instruction systematically (e.g., assess learner’s needs for
23 §|ns_truc_t'|on; write cognmv_e, affective and_ psychomo_tor goals and 51 13.2 335 332 15.0 34
i |objectives; develop teaching and evaluation strategies based on
; |objectives).
05 iTeach oné-on-one (pr_ecepnng using Socratic dialog, problem-solving, 18 15 10.4 421 442 43
; \consultation, mentoring).
: [Teach small groups (e.g., using group dynamics and seminar techniques,
0.8 : ipreparing and using group exercises — case presentations, tutorials, 1.8 23 17.3 42.9 35.8 4.1
i \workbooks).
: |Teach | .g., using lectures, analyzi d izi tent,
13 | Teac _arge.groups (e.g., using lectures, analyzing and organizing conten 2.0 36 18 376 35.0 20
! |preparing visuals and handouts).
: iDeveIop audiovisual materials (e.g., overhead transparencies, powerpoint
13 : ipresentaﬁons and handouts, videotapes, computer-based and learning 23 2.8 23.1 41.6 30.2 3.9
: Iprograms).
10.7 iEmp.on medical simulation and simulated patients to enhance teaching 19.0 23.9 244 211 1.7 28
: land improve outcomes.
|Develop lect for dist [ i i iety of
1 evelop lectures or courses for distance learning using a variety o 29.7 28.4 223 135 61 24
|software platforms, (Blackboard®, etc.)
V] ifi ling/int I and culturall iate skills i
} se spe_u ccounﬁe ing/in er;.)ersona. z_m cultura Yappropna e skills in 33 96 29.2 376 203 36
|precepting, teaching, evaluating, advising, and serving as a mentor.
iAppIy general principles of adult learning theory to instruction (e.g., setting
iexpectations, stimulating conceptual recall, providing active practice 3.0 10.7 33.8 36.5 16.0 35
§opportunities, evaluating performance, providing systematic feedback).
|Evaluat .g., usi bjecti If- t
|Evaluate courses/programs (e.g., using objective self- assessmen 51 168 386 29.7 9.9 32

linstruments, or interviews protocols).

|Build knowledge in a teaching content area by reading, analyzing, and
|critically evaluating literature (both discipline-specific and education

Write exam questions to assess student knowledge. 5.6 13.7 33.5 28.7 18.5 3.4
|Evaluate the findings of a study by describing the importance of the
§ﬁndings, considering appropriate cautions about generalizability of the 1.8 5.4 26.7 326 334 3.9
iresults. and referring to existing literature
‘Engage and mentor a student or a junior colleague in a research project. 7.5 14.8 23.6 321 22.0 3.5
Bgl!d knowledgg in a. research content area by reading, analyzing, and 31 6.7 244 332 326 39
critically evaluating literature.
|Ask researchable questions after synthesizing relevant literature. 4.7 9.3 25.4 33.2 27.5 3.7
§State hypotheses or research question(s); operationally define
| §independent and dependent variables; and determine types and levels of 5.7 13.2 27.2 27.2 26.7 3.6
,,,,,,,,,,,,,,,, | . |measurementforeachvariable. bbb
39 65 ‘ 194 ‘ 28.0 ‘ 422 | 4.0 iDeterrTnne the appropriate research design, sampling procedure, and data 10.6 215 28.0 228 171 31
,,,,,,,,,,,,,,,,,,, oo Ty T amalysisstrategyforastudy. 00 T 0 T T T T
70 j 3 272 3 308 | 3 36 iDes_lgn and a_dmlnls.ter data collection instruments (e.g., surveys, multiple- 11.9 244 32.9 202 10.6 29
,,,,,,,,, I S | 77 [choicetestsinterviewprotocols). 7T 4 T T T T T
57 16.8 355 39 iDe ermine how data should be analyzed; and appraise statistical results for 15.0 5.9 29.0 174 12.7 29

si_&niﬁcance, error, meaningfulness, and clinical relevance.




/Implement a study by writing a research protocol, securing funding,

6.7 |
lidentifying collaborators, and managing resources and personnel.

5.7 {179 1 277 20 | 3.9 153 233 21.0 23.6 168 | 3.0

: : | |Make decisions applying knowledge of the academic medical center’s
4.4 ! 6.7 ! 246 ! 30.6 ! 337 | 3.8 i(departments, residency, university, military, etc.) mission, constituencies, 9.3 15.5 29.5 26.4 19.2 33
| ineeds, and primary problems.

| iDescribe differences between various types of academic medical centers
17.9 3.3 §(e.g4, university administered, military training facilities, community based) 15.0 18.1 311 21.8 14.0 3.0
| itheirfunctional hierarchies (e.g.MHS, TMA) and stages of development.

8.0 15.8 313 26.9

|Describe tenure and promotion policies based upon scholarly activities and

33 | . .
|the associated review processes.

21.0 241 28.2 17.4 9.3 2.7

39 §U5fe group process skills of m_ohvatlon, Ilste'nlng, conflict resolutions, etc. to 52 15.3 20.8 321 176 34
,,,,,,,,,,,,,,,,,,, |build teams and make committees productive. | b

|Use appropriate leadership styles (e.g., delegator, coach, rector,
41 |participator) and model leadership qualities (e.g., vision, commitment, 3.9 11.7 28.8 33.7 22.0

[creativity, trust, and knowledge of limitations). ! ! ! !




